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Seacoast Charter School 
 

Location  Dover NH     

Year opened  2004  Years renewed  2009, 2012, 2017 

Maximum enrollment  300  Current enrollment  275  

Existing students 
returning for 2017-2018 
school year 

237   Existing staff 
returning 
2017-2018 school 
year 

87% 
 

Chartered grade span  K-8  Current grade span  K-8 

Number of instruction 
days during the 
2016-2017 school year 

180  Students on 
Waitlist 

197 

School Hours  8:30-3:00  Age of school  13 year 

“. . . the arts have been an inseparable part of the human journey; indeed, we depend on the 
arts to carry us toward the fullness of our humanity. We value them for themselves, and 

because we do, we believe knowing and practicing them is fundamental to the healthy 
development of our children’s minds and spirits. That is why, in any civilization – ours 

included – the arts are inseparable from the very meaning of the term ‘education.’ We know 
from long experience that no one can claim to be truly educated who lacks basic knowledge 

and skills in the arts.” 

–National Standards for Arts Education 

“The future belongs to young people with an education and the imagination to create.” 

–President Barack Obama 

Vision and Mission Statement 

The Vision:  Seacoast Charter School is a student-centered community that uses the artistic 
process to enable students to live active, intentional, and mindful lives in the world.  
The Mission of the Seacoast Charter School is to provide excellence in core academics and 
the arts while cultivating the individual qualities and strengths of each child. At the Seacoast 
Charter School, arts and academics go hand in hand. We believe that the arts bring us joy, 
and when we feel joy, we learn more deeply and effectively. Through a rich and varied arts 
program, our students learn to look closely, listen carefully, respond thoughtfully, and work 
collaboratively. Opportunities for creative expression and independent thinking are an 
integral part of our rigorous academic program. The combination of challenging intellectual 
and artistic endeavors develops our students’ hearts and minds and enables them to live 
more fully in the world. 

 
 



 
Four Key Questions 

1. How is the school making progress in achieving its mission? 
 
The Seacoast Charter School teachers and staff actively work to achieve our mission on 
a day to day basis.  The teacher, staff and administration make decisions to move us 
closer to fulfilling our mission. 
 
THE MISSION:  Of the Seacoast Charter School is to provide excellence in core 

academics and the arts while cultivating the 
individual qualities and strengths of each child. At 
the Seacoast Charter School, arts and academics 
go hand in hand. We believe that the arts bring us 
joy, and when we feel joy, we learn more deeply and 
effectively. Through a rich and varied arts program, 
our students learn to look closely, listen carefully, 
respond thoughtfully and work collaboratively. 
Opportunities for creative expression and 
independent thinking are an integral part of our 
rigorous academic program. The combination of 
challenging intellectual and artistic endeavors 
develops our students’ hearts and minds and 
enables them to live more fully in the world. 
 

ARTISTIC PROCESS:    The artistic process is 
embedded in day to day activities, curriculum 
design and our culture.  Through a rich and varied 
arts program, our students learn to look closely, 

listen carefully, respond thoughtfully and work collaboratively.  The creative, design 
processes in visual art, music, theater, and dance are models for academic learning and 
problem solving.  Students are challenged to accept problems, develop and implement 
solutions, and reflect on the results.  By focusing on this process, students develop new 
levels of independence in their own learning. 

Teachers and staff also model and use the artistic process to solve problems, design 
curriculum, deliver instruction, and reflect of the results.  

 

Illustration: Exquisite Corpse -  Anna, Grade 7 

“Theatre, music and working with young children have always been my passions.  I’m so 
glad to have found a career, in which, my passions can merge.  SCS is special because it 
allows both staff and children to use their creativity in a safe space.” - Jessica Cardow, 

Kindergarten Teacher 



Evidence of Mission and Vision in School Program  
 
Seacoast Charter School has expanded enrollment to 300 students added staff and 
teachers and moved locations from Kingston, NH to Dover, NH over the past 4 years. 
School leaders have worked hard to maintain the school’s mission, in the expanding 
program. Evidence of our mission is found in the Goals of our school program, grades 
K-8:   
 

GOALS:    To carry out our mission, the Seacoast Charter School is 
guided by the following goals, as we plan our curriculum and engage 
in our daily activities we strive to: 

 
 

1. Emphasize the process of learning, as well as the product 
2. Incorporate the arts as a serious path to broader learning 
3. Foster individual growth, as well as community building 
4. Build a strong home/school connection 

 
   
                                                                                                                                             Self Portrait - Emmet, Grade 5 
 
GOAL 1:  Emphasize the process of learning, as well as the product  
 
We create an engaging learning environment through hands-on activities and 
interdisciplinary studies that supports the innate curiosity and unique talents of each 
individual. Our students are expected to complete high quality work, but our focus is as 
much on the learning process as the product. We believe that students need to feel safe 
and empowered in order to take risks necessary for learning, and for growth to occur. 
 
The Seacoast Charter School staff dedicate time throughout the year 
to emphasise process as practitioners as well as in the design of 
instruction for students and as an expectation for students.   This 
year each staff member designed a symbol that represented what 
quality they were bringing to the school.  The symbols were then 
made into flags using a paint resist technique.  These flags were 
used in the first day of school procession.  Staff created a tunnel of 
flags and students were welcomed into the building accompanied to 
music.  Student went through the same design process, 
implementation and creation of their own personal flags.  The flags 
were displayed throughout the school all year long. 
 
Video of the students entering the building on the first day 
 
 

https://www.youtube.com/watch?v=08lmurlKrLU&feature=youtu.be


The seventh and eighth graders began building their new community this year by sharing 
their hopes and values through pictures and symbols. As part of an all-school project, they 
created flags using the brainstorming and design process described in The Universal 
Traveler, a book about creativity, problem solving, and reaching goals, and then wrote and 
shared accompanying haikus.  

 
 
GOAL 2:  Incorporate the arts as a serious path to broader learning 
  
We provide opportunities for students to develop their artistic intelligences both by 
infusing the arts throughout the curriculum, and by treating them as discrete, core 
subjects. Our arts program encourages an intensity of effort and focus that is healthy 
for learning. As our students engage in serious work in the arts, they are required to 
think critically, generate multiple solutions to problems, and pursue long term goals.  
 
Art Throughout the Curriculum:   
 
Music Program:  Performing arts at the school include a very strong music program.  All 
students in third through sixth grade play string instruments as well as participate in a 
General Music Class, that continues to focus on the foundations of music and build on 
skills to write, arrange and perform music.  The Middle School age students are 
provided an opportunity to select Music Electives. 
 

 

 



Art Program:  The art program is designed with projects and activities that will boost 
student’s critical thinking skills, improve individual and collaborative participation, grow 
creativity and develop communication and visual literacy through writing, talking about, 
and creating art. We will focus on exploration of art throughout time and around the 
world through the four main National Core Arts competencies: Creating, Presenting, 
Responding, and Connecting. 
 

 
 
 
 
GOAL 3: Foster individual growth, as well as community building 
 
We foster a school culture that emphasizes responsibility and self awareness. As we 
cultivate children’s individual voices, we promote a shared respect for each other, our 
community and the world around us. Our students develop their communication and 
leadership skills as they work together to raise questions, solve problems, and build a 
cohesive, productive learning community.  
 
Some of the current projects, programs and school traditions to support this goal: 
 

Level Up Village:  Our seventh and eighth graders participated in a pioneering 
Level Up Village STEAM course called Global Doctors DNA, students learn about 
genetics and epigenetics and the influence of environmental and social 
conditions around the world. SCS students worked via video conference with 
Syrian refugee students living in Jordan to explore how genetics and the 
environment affect human health in the US and in refugee communities. 

 
  
 
 
 
 
 

 
 

http://www.levelupvillage.com/
http://www.levelupvillage.com/


Student Exposition:  We are in the process of formalizing and documenting 
student exposition.  We currently see that there are three components to student 
exposition that we are working to embed in our school culture, schedule and 
curriculum; Student portfolio sharing, whole school meeting presentations to 
share current and ongoing learning, and performances in the community. 

 
Intergenerational curriculum with Watson Fields: Students from a Kindergarten 
class pay weekly visits to Watson Fields, an Assisted Living community near the 
school.  Students and residents share snacks and songs.  The 7th and 8th grades 
students also visit to perform music and sing for residents. 

 
 

Global Goals: Students have been learning about the UN’s 
Global Goals program and using it as inspiration for their 
current art projects. Students selected one of the 17 goals 
they felt strongly about, then designed and created an 
expressive artwork aimed at promoting awareness of the 
goal.  

 
 

Rose Ceremony:  In September SCS eighth graders presented new kindergartners 
with a rose welcoming them to the school and in June our kindergartners 
presented roses to our graduating eighth graders to send them off. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
   
 In September SCS eighth graders presented new kindergartners with a rose welcoming them to the school. 
In June our kindergartners presented roses to our graduating eighth graders to send them off. 
 
 
 
 

http://www.un.org/sustainabledevelopment/
http://www.bellamyfields.com/index.php?mid=1


 
 
GOAL 4:  Build a strong home/school connection  
 
We welcome and rely on family involvement. Children, families, school, and community 
form an interdependent system, and we value and utilize the tremendous resources 
available to our students through our parents and the greater community. We support 
and encourage a strong connection between learning at home and at school, which 
positively influences our students’ attitudes and achievement. 
 
Ways Seacoast Charter School has built traditions and systems to maintain and 
strengthen home/school connection: 

● Weekly whole school meetings:  Students present current work to school 
community, including parents 

● Learning Celebrations:  Family and friends are invited into classrooms to 
celebrate and share the recently concluded learning unit/s. 

● Monthly School Newsletters: Archived newsletters are also available here 
● Parent volunteer workdays.  Active social media group to keep community 

informed. 
● Community events:  Events designed to bring the community together (Family 

Bowling day, SCS picnic, family work days) 
 
 

2.  Is the school promoting student attainment of expected knowledge 
and skills?   

 
“SCS prepared me extremely well with what to include in my work. I learned to be very thorough 

with my work, and to edit and elaborate on all of my work.” 
-Katt Roach, 2016 Graduate, attending Coe Brown Northwood Academy-Northwood 

  
Our performance is in line with or exceeding state averages in both PACE and Smarter 
Balanced scores. 
 
Seacoast is in its second year as a PACE implementation school.  Our focus this year 
was to continue to professional development around skills to support our students 
performance in deep level of understanding performance tasks, develop staff skill 
around development of performance tasks within our curriculum. Among PACE schools 
we are ranked: 

● 1st ELA 
● 2nd in Math, and  
● 1st in Science 

When compared to statewide performance in Smarter Balanced our students score 
higher in all subjects, with the exception of 4th grade math. 
 
 

http://www.seacoastcharterschool.org/newsletters/
http://us7.campaign-archive2.com/home/?u=046bf2b883fd8bf0df4d83bb8&id=f38b49a23c
https://www.facebook.com/pg/SeacoastCharterSchool/photos/?tab=albums


PACE-Alternate Assessment Results 
 

 
 
PACE-Alternate Assessment Results Table 
 

ENGLISH LANGUAGE ARTS 

Participation Rate District 
Percent at level 3 or 
4 (meets or exceeds) Ranking 

97% Concord 54%  

98% Epping 50%  

100% Monroe 42%  

97% Pittsfield 39%  

94% Rochester 48%  

99% Sanborn 56%  

99% Seacoast Charter 63% 1st 

MATHEMATICS 

Participation Rate District 
Percent at level 3 or 
4 (meets or exceeds) Ranking 

97% Concord 50%  

98% Epping 54%  

100% Monroe 60% 1st 

95% Pittsfield 41%  

93% Rochester 44%  

98% Sanborn 49%  

99% Seacoast Charter 57% 2nd 



 

SCIENCE 

 District 
Percent at level 3 or 
4 (meets or exceeds) Ranking 

 Concord 49%  

 Epping 68%  

 Monroe 50%  

 Pittsfield 26%  

 Rochester 40%  

 Sanborn 57%  

 Seacoast Charter 91% 1st 
 
Smarter Balanced Results 2015-2016 
 

 
 
Smarter Balanced Results 2015-2016 Table 
 

Subject  Grade Level  Seacoast 
Charter School 
Percent at Level 

3 and 4  

Statewide Averages 
Percent at Level 3 

and 4  

Percent 
higher than 

State 
Average 

Math   8  58  47  +11 

  4  61  52  +9 

ELA  8  92  62  +30 

  3  63  57  +6 



 
Smarter Balanced Results 2016-2017 
 

 
 

Subject  Grade Level  Seacoast 
Charter School 
Percent at Level 

3 and 4  

Statewide Averages 
Percent at Level 3 

and 4  

Percent 
higher than 

State 
Average 

Math   8  59  46  +13 

  4  50  52  -2 

ELA  8  82  59  +23 

  3  63  54  +9 

 
 
 
 
 
 
 
 
 
 
 
 
 



3.  Is the school responsibly using public funds? 
 
a. Has the school provided quarterly financial reports that comply with accepted 

standards of public school accounting?  Yes, in accordance with the Charter 
School reporting calendar.  

b. Do the school’s purchasing and billing practices meet acceptable standards for 
public school accounting? Yes, the Business Manager and a contracted financial 
professional meet regularly to review all practices and help implement any 
recommendations that may surface from the yearly audit.  New procedures were 
implemented for teachers looking to purchase any materials or classroom needs 
that helped track the supply line item of the budget.   

c. Has the school provided an annual external audit with no material defects? Yes, 
every year we have been in operation. 

d. Do the school’s quarterly financial reports demonstrate reasonable and prudent 
planning?   

Budget reports are clear, concise and accurate:  The format allows for a 
transparent budgetary process with an explanation given by the Treasurer every 
Board Meeting.  Yearly budget planning allocates sufficient funds to support the 
school’s programs and facility needs. Yearly budget projections also generally 
align with monthly expenditures. 

e. Do the school’s Board minutes indicate clear communication of accurate 
information about the school’s financial condition? 

Monthly board minutes include presentation and discussion of allocations, 
expenditures and balances.  Review of the budget to actual activity as well as a 
balance sheet are presented and reviewed regularly by the business manager, 
head of school, and treasurer of the board.  Quarterly reports provided to the 
Department of Education align with presentations to the school’s Board of 
Trustees. 

   
 
 
 
 
 
 
 
 
 
 

   



4. Is the school sustainable?  
 

 “SCS is a special place to work on so many levels. On the staff level, I can’t say enough 
about the camaraderie of my grade-level team. We share everything.  We play off each other and 
easily interchange the lead role in terms of planning and prepping materials.  We often problem 

solve about students, school wide issues.”  - Rebecca Riekert, 5th/6th Grade Teacher 
 

“I have never worked with a more dedicated staff.  Conversation with colleagues is not about 
wanting the day/week/year to be over, but about the exciting things happening in the classroom, 

curriculum, and amazing things the kids are doing.”  Hannah Pasquale, Art Teacher 
 
a. Is the governing board functioning effectively in accordance with public meeting 

laws and regulations?  Yes. 
The board of trustees for SCS is an fourteen-member board of a diverse group of 
interested adults including parents, teachers and community members.  They 
meet the second Tuesday of each month at the school.  The agendas are sent to 
the community prior to the meeting, and all minutes are posted on the website in a 
timely fashion.  The standing committees actively meet, are productive and report 
out at the monthly meetings. 

 
b. Has the school established systems to manage operations efficiently?  Yes.    The 

systems at SCS are well established and efficient given the small staff.  We 
continue to find new ways to become more efficient and close the gaps, eliminate 
found errors and to improve/organize/streamline our administrative process from 
enrollment to day-to-day operations.   

 
c. Are there systems in place to assure instructional quality?   Yes.  

Seacoast Charter School teachers, under the leadership of the Head of School and 
curriculum area experts, have been working to develop and document a 
curriculum based New Hampshire State Frameworks, staff created objectives, 
Common Core State Standards and Next Generation Science Standards.  The 
Seacoast Charter School staff regards curriculum as dynamic, never static, and as 
constantly evolving.  Instruction at Seacoast Charter School embeds the artistic 
process.  Teachers use the  same creative, design processes used in visual art, 
music, theater, and dance as models for academic learning and problem solving. 
Instruction is designed to empower students to accept problems and are 
challenged to develop and implement solutions, and reflect on the results.  By 
focusing on this process, students develop independence in their own learning. 

 
To support ongoing design of curriculum and assure instructional quality: 

 
● Weekly grade level team meetings to reflect on student achievement, 

methods of instruction and our practices. 
● Bi-monthly whole school Staff meetings to insure alignment between grade 

levels.  



● Monthly professional development to optimize effectiveness of arts 
integration within the curriculum. 

● Professional Development opportunities. 
● Administrative and peer classroom observations. 

  
d. Has the school established an appropriate relationship with the local LEA to 

facilitate high quality services to students with special needs?  

Relationships continued to be established with the “new” local LEA districts with 
the school’s second year in its new location.  SCS has been effective in delivering 
higher quality experiences for students with academic or special needs by directly 
hiring staff to deliver the services and billing the local districts. This allows the 
teachers, support staff and special educators be a more effective as a team in 
delivery of services to our identified students. We meet regularly with the sending 
districts to update LEA’s on student progress and IEP goals.  

e.  Are the facilities safe, clean, and suited to the purposes of the school?  

Seacoast Charter School contracted with H L Turner Group to conduct a 
comprehensive building audit.  Modifications to the building, with consultation of 
architects and approval of engineers have been and are being planned to better 
suit the needs of our school.  The school has hired a full time custodian and 
part-time help to meet the daily needs of the school.   

A Schoolyard Committee has also been formed and contracted with Ken Costello 
Design, to help create a master plan for a long term landscape design.  The 
committee’s goal is to turn our current property into a landscape that fits our 
school’s needs, mixing with our educational philosophy, functional needs, and 
existing natural elements. 

f. Is the school psychologically and emotionally safe for children and adults, free 
from intimidation and bullying?  

 
 “I didn’t fit the perfect student mold, and because of that I forced myself to become emotionally 
unstable and cold.  But then there's here... at SCS, my dream school. This place taught me that I 

didn't have to put up this guard, the same one that caused me to stop caring. That I didn't have to 
pretend that I fit this perfect student mold...Thank you, for accepting me for who I am, and helping 

change my life.”  Alyssa, new student to SCS, Grade 6 
 

Yes.  There are we provide an emotionally safe environment for children and 
adults through our: 
●  Approach to conduct (Conflict Resolution Process) 
● Anti-bullying Policy in accordance with RSA 193-F Pupil Safety and 

Violence Prevention. 
 
The Seacoast Charter School’s approach to conduct is one of nurturing the 
development of self-discipline, effecting positive behavior change through a 

http://www.kencostello.com/contact.php
https://www.manypennymurphy.com/profile/
http://www.kencostello.com/contact.php
http://www.hlturner.com/Architecture/educational.html


prepared environment that is a unique interaction between the teacher, other 
students, and the physical space. Self-discipline is a personal goal that a child 
usually achieves. However, we recognize that a child will make mistakes and that 
this is part of learning. We want to provide an environment in which our students 
can learn from their mistakes whether they are academic or behavioral.  Parents 
are an essential part of this process and we work to include parents as partners 
early on in the development of potential problems.  
 

As adults who are responsible for guiding the child, we have developed a 
Conflict/Resolution Process that reflects the positive culture of our school and is 
clear, consistent, and equitable to support the whole community during an 
incident. 

Process is based on: 

■ Respect for the community and the child,  
■ Knowledge and understanding of the developmental needs and 

characteristics of the child, 
■ The needs of the group, and  
■ The understanding that appropriate behavior is not only taught, but 

modeled.  
 
To that end, the Seacoast Charter School Conflict/Resolution Process defines a 
respectful process that: 

● Supports the student community, the child, the teacher, and the parents 
● Helps the child to learn to socialize and take responsibility for actions as 

part of personal growth. 

 
 

g. Are there indications of sufficient continuing enrollment to sustain the school’s 
program and meet its plans for growth? Yes.   

Enrollment stayed extremely consistent over the 2016-17 school year with a 
beginning enrollment of 280 students and an ending enrollment of 275 students. 
Our current wait list has 197 students on it with strong numbers in every grade 
level K-8.   



For the 2017-18 school year, there are 107 newly enrolled students, of those 62 
are either new kindergartners entering our school or the students who are part of 
the new 7th/8th grade class that is necessary due to the  population of students 
entering the middle grades. 

h. Does the school employ teachers who meet state requirements for experience 
and/or certification?  While our charter only requires at least half (50%) of our 
teachers be NH Certified, we exceed that requirement. Currently over 70% of our 
teachers are NH certified.  Of those that are not currently NH certified, three have 
held state certifications, and are actively working towards recertification.   

i. Does the school demonstrate an ability to retain skilled and qualified staff?  100% 
of classroom teachers were offered and accepted a contract for the 2017-18 
school year.  Some support staff have been offered full-time jobs in their fields of 
expertise and have chosen to further their careers. 

j. Does the school have a viable financial plan to support its program? Yes.   SCS 
has been working hard to gain financial stability to support our program.   

● Seacoast Charter School purchased our facility October 2016. 
With the purchase of the building we have increased the stability 
and lowered the burden of an unfavorable lease agreement.  The 
lease agreement was structured to incent us to purchase the 
property and our lease amount would have continued to increase 
each succeeding year.   

● Hired a Development Officer to grow the development work. 

● 2016-2017 Budget:   If you view both our enrollments and budgets 
over the past three years. You can see there is greater financial 
stability.  (Appendix A) 2016-17 and 2017-18 Budget Comparison 

k. Do parents report satisfaction with the school in the areas of academic 
programming, school family interactions, and accurate and timely 
communication?  Yes. 

There are several key indicators that our parent community is satisfied with 
the school.   

Families are choosing SCS:  We have 94% of our students returning for the 
2017-2018 school year.  Of the 6% that are not returning the majority of 
these is due to family relocation.  This is the second year in a row that the 
return rate is well into the 90th percentile.  Families are choosing SCS for 
their children for the program, and the culture.  

Families are supporting SCS with their time: Families are very active in the SCS 
community.  A strong Parent Volunteer Organization (PVO) has formed 
within the last year, and is gaining momentum in organizing new 

https://docs.google.com/document/d/1VdDTxNbqld4Fv9T_Dl8zBz204UxcDndsE-H4E0zDWmM/edit
https://docs.google.com/a/seacoastcharterschool.org/spreadsheets/d/1xQ2gP5mlHkCMlN3yr6a6Vwdx234Tdz3F0xkbZnNODdY/edit?usp=sharing


opportunities for community building while fostering some of the 
traditional annual events that have held our community together for years. 

 
 

In conclusion, the Seacoast Charter School is meeting the requirements of its 
charter and living out its mission. We continue to grow and change our policies, 
our curriculum and our instruction in order to deliver the very best education to 
our students.   

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 
 
 
Appendix A 
 

      BUDGET 2017-18 (PAGE 1)       

        16/17 
Budget 

   17/18 
Budget 

             

  Revenue       

    1310 · Tuition       

      1310301 · Before/After School Care  41,616.00    76,000.00 

      1311301 · Kindergarten  84,000.00    76,000.00 

      1312301 · Pre-K  56,310.00    86,110.00 

      1322301 · SPED Income  64,800.00    145,000.00 

      1310 · Tuition - Other  0.00       

    Total 1310 · Tuition  246,726.00    383,110.00 

    1310302 · Field Trip Income  0.00    5,000.00 

    1411301 · Transportation  50,445.00    50,000.00 

    1611301 · Lunch  20,000.00    20,000.00 

    1790301 · Enrichment       

      Book Club  0.00     

      Dance Club Fees  0.00     

      1790301 · Enrichment - Other  6,000.00     14,000.00 

    Total 1790301 · Enrichment  6,000.00    14,000.00 

    1791301 · Yearbook  2,300.00     

    1792301 · Fundraising  0.00     

    3100301 · Equitable Aid       

      Differentiated  0.00    54,000.00 

      3100301 · Equitable Aid - Other  1,710,038.00     1,951,660.00 



    Total 3100301 · Equitable Aid  1,710,038.00    2,005,660.00 

    4011 · Contributed support       

      4011000 · Annual Appeal Donations  75,000.00    50,000.00 

      4012000 · Annual Contributions  0.00    5,000.00 

    Total 4011 · Contributed support  75,000.00       

  Total Income  2,110,509.00     2,532,770.00 

              Total 
Revenue 

      BUDGET 2017-18 (PAGE 2)       

  Expense       

              

      1100103 · Salary-Regular Ed 
Teachers 

748,600.00    825,200.00 

      1100105 · Salary-Educational 
Assistants 

153,800.00    232,176.40 

      1100128 · Salary-Substitutes  24,656.00    26,789.00 

      1100211 · Health Benefits  61,200.00    65,000.00 

      1100220 · FICA Expense  80,111.00    89,177.28 

      1100230 · Retirement-NHRS/401K  70,000.00    90,000.00 

      1100441 · Rentals-Concerts  1,000.00    1,000.00 

      1100610 · Instructional Supplies  40,433.98    51,000.00 

      1100641 · Instructional 
Books/Print/Media 

15,196.00    17,000.00 

      1100743 · Instructional Equipment  5,471.00    7,000.00 

      1200103 · Salary-Special Ed 
Teachers 

59,500.00    83,000.00 

       1400327 · Field Trip Expense  0.00    5,000.00 

      1490120 · Salary-Before/After 
School 

12,140.00    25,000.00 

      1490121 · Salary-Enrichment  0.00    2,000.00 



      1840120 · Salary-Pre-K  24,480.00    46,226.00 

      2210322 · Professional 
Development 

6,500.00    6,500.00 

      2225739 · Technology-Equipment  12,266.02    40,000.00 

      2225740 · 
Technology-Repair/Maintenance 

2,000.00     19,000.00 

    Total  Instructional   1,317,354.00    1,631,068.68 

             

    2130 · Health       

      2130610 · Health Supplies  300.00    300.00 

      2134300 · School Nurse Services  1,500.00     1,500.00 

    Total 2130 · Health  1,800.00    1,800.00 

    2410 · Administrative       

      2300611 · Supplies- Development  0.00    700.00 

      2410101 · Salary-Head of School  65,000.00    65,000.00 

      2410110 · Salary-Office Staff  85,075.00    127,654.00 

      2410211 · Health Benefits  15,300.00    16,000.00 

      2410220 · FICA Expense  8,484.00    14,740.00 

      2410230 · Retirement-401K/NHRS  0.00    1,000.00 

      2410250 · Insurance-Unemployment  14,573.00    17,500.00 

      2410260 · Workers Compensation  4,897.00    4,800.00 

      2410333 · Legal Services  5,000.00    5,000.00 

      2410334 · Audit  7,500.00    7,500.00 

      2410442 · Rental/Lease Equipment  13,200.00    13,200.00 

      2410531 · Telephone  3,000.00    3,000.00 

      2410534 · Postage  600.00    700.00 

      2410610 · Office Supplies  500.00    500.00 

      2511330 · Fiscal Services  2,000.00    7,000.00 



      2514334 · Payroll Fees  675.00    750.00 

      2519810 · Dues and Fees  5,000.00    5,000.00 

      2519811 · Bank Service Fees  0.00    1,000.00 

      2519812 · Loan Fees  0.00     0.00 

    Total 2410 · Administrative  230,804.00    291,044.00 

             

      BUDGET 2017-18 (PAGE 3)       

    2620 · Overhead       

      2600432 · Building 
Readiness-School 

0.00    0.00 

      2620111 · 
Salary-Maintenance/Custodian 

32,000.00    52,000.00 

      2620211 · Health Benefits  5,100.00    10,000.00 

      2620220 · FICA Expense  2,448.00    3,978.00 

      2620411 · Water/Sewer  1,250.00    5,000.00 

      2620421 · Trash Removal  3,350.00    3,600.00 

      2620432 · Repair/Maintenance 
Services 

43,918.00    200,000.00 

      2620441 · Lease/Rent-Building  203,640.00    0.00 

      2620520 · Property Insurance  17,056.00    10,000.00 

      2620521 · Property Tax  25,990.00    0.00 

      2620610 · Supplies-Building & 
Grounds 

10,000.00    12,000.00 

      2620622 · Utilities-Electric-Heat  30,000.00    40,000.00 

      2620624 · Heating Fuel  25,000.00    25,000.00 

      2630422 · Snow Removal  5,000.00     5,000.00 

    Total 2620 · Overhead  404,752.00    366,578.00 

    2729591 · 
Transportation-Epping/Dover Bus 

50,445.00    50,000.00 

    2840312 · Information Management 
System 

5,000.00    20,000.00 



    3190592 · Lunch Program  20,000.00    20,000.00 

    5110831 · Debt Service Principal  0.00    80,762.00 

    5120830 · Debt Service Interest  0.00    40,836.00 

  Total Expense  2,030,155.00     2,290,490.68 

             

             

             

              

             

             

             

             

             

             

             

             

 

             

             

             

         

           

             

             

             

             

             

           


